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EthicsPoint Issue and Event Manager

HRIS INTEGRATION

Making Information Available
When and Where It's Needed.

EthicsPoint's Issue and Event Manager™ can
integrate data from your Human Resources
Information System (HRIS) into your case
investigation and management process.

This integration makes it easier for all users to vali-
date the identity of employees.

Pertinent information can be added into cases by show-
ing specific information about employees when they are
added to a case as participants. The Human Resources
data fields are set separately, as appropriate, for each
tier.

Integrate quickly and easily with your existing HR data-
bases. EthicsPoint's Professional Services Organization
(PSO) works with you and your team to define the data
that needs to be integrated and coordinates the develop-
ment of the interface. Enterprise class Extract, Trans-
form, and Load (ETL) processing is utilized to integrate
HRIS data in EthicsPoint’s Issue and Event Manager.

By integrating performance, development and remunera-
tion data with issue and event management data, you can
drive retention and attraction of key personnel and build
a culture of success.

The real benefits to bottom line now are in the strategic
HR areas of talent management, consistent and effective
application of HR policy, and the development of skills
within the workforce in line with company performance
and business goals.

The promise of an integrated HRIS solution is visibility
and availability of information to those who need it, when
they need it, enabling effective decision-making relevant
to your workforce and business goals.
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Elements of an EthicsPoint HRIS integration:

* Bi-directional Integration - Define the integration
so that data is pushed from your HR data source
to the Issue and Event Manager environment.
Keeping data current in either environment be-
comes a seamless process!

* Client-defined Data Update - Establish the fre-
quency of updates

* C(Client-defined Data Fields - Map up to 80 spe-
cific HRIS fields to the EthicsPoint environment

* Preformatted Reports - Improve the usefulness
of reports generated by Issue and Event Manager
with integrate HRIS information

* Best-Practice Integration Process - EthicsPoint’s
PSO walks you through a proven, pre-defined
process for identifying and mapping data fields
from your HRIS sources to the integration within
Issue and Event Manager.

More Information?

CONTACT US TODAY:

We're looking forward to answering your questions. Email
us at sales@ethicspoint.com or call us toll-free
1-866-297-0224.

LEARN MORE ABOUT ETHICSPOINT
www.ethicspoint.com.
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